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Fund management - an intellectually
challenging and financially rewarding
profession - is not widely understood. As
a result, it tends to draw talent from a
relatively small pool of people who are ‘inNICK SHENTON
UK Fund Manager
Programme Lead

the-know’.
However, successful Fund Management firms need
to think differently to the market to retain their edge.
So, widening the talent pool to bring in diversity is
crucial for any forward-looking firm.
All of us at Artemis have been energised by
the curiosity, drive and engagement of the
students involved. What’s more, they comfortably
outperformed the market.
Artemis are proud to partner with Arrival Education
on The Profit Hunt.

arrivaleducation
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Creating
the leaders
of tomorrow
Since 2006 Arrival Education
has been a pioneer in delivering
Social Mobility programmes for
aspirational young people from
low-income communities.
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“ I really appreciate all the
knowledge and help we have
received, which I’ll definitely use
in the future. I have discovered
a hidden passion.”
- Profit Hunt participant

Changing lives, transforming society
Working in partnership with leading

Their programmes help students develop

organisations, Arrival Education have

workplace skills, build their CVs and

helped over 15,000 socially and ethnically

form networks. For their partner firms,

diverse young people, aged 9-26, develop

programmes help them have a positive

the knowledge, skills and mindsets needed

social impact, develop new talent pipelines

to flourish in top companies.

and become more inclusive & diverse.

8
Cities

30+

Leading businesses

1000+
Business leaders
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How would
you invest
£5 million?
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The Artemis Profit Hunt provided a unique

Over a period of 5 months, 11 Teams of 4-5

experience for students; working with

students worked with 22 Volunteers from

professionals on a real-world business

Artemis, to select and manage a portfolio

challenge: investing in the stock market.

of 5 stocks.
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54
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DIVERSE STUDENTS

SESSIONS

543

22

HOURS OF CONTACT

VOLUNTEER MENTORS

The Artemis Profit Hunt

Launch Event
December

1st Portfolio submission

mentors. Rules of the game explained, stocks

Mid-December

Held at Artemis, students meet their
are presented, and discussed in teams. Team
WhatsApp groups are formed.

Teams submit their first 5 stock portfolio
in first trading window. Subsequently,
teams discuss stock performance over
WhatsApp. Each fortnight they have an
opportunity to buy or sell 1 stock.

Trading Meet #1
Early January

Teams meet with their mentors at Artemis
and review their portfolio, discuss buy/sell
plans and market conditions.

CEO Power Hour
Early February

CEO Power Hour with Dave Lewis of Tesco.
Dave presented to 54 students followed

Trading Meet #2

by a Q&A.

Late February

Teams meet with their mentors at Artemis
and review their portfolio, discuss buy/sell
plans and market conditions.

Presentation Event
March

All teams gave presentations on 1 of their
stocks and lessons learned. Prizes for the

Trading Meet #2

Winning team and 2 Runners-Up were
awarded by a panel of 4 judges.

Early-April

Teams meet with their mentors at Artemis
and review their portfolio, discuss buy/sell
plans and market conditions.

Awards Evening
Late April

Event to celebrate the best performing
portfolio, best performing stock and best
team spirit. Post-event reception held by
Artemis, to give students the experience of
networking with professionals.

arrivaleducation
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An enjoyable
and challenging
learning
experience
Student onboarding
After receiving a briefing from Arrival

After initially selecting 5 stocks for their

Education, students applied to join the

investment portfolio, students had to work

programme in teams of 4-5. Arrival

in their teams to make critical buy and

Education chose teams in partnership

sell decisions fortnightly - a process which

with school contacts, from 5 participating

tested communication, decision-making

schools in 4 London Boroughs.

and team working skills.

Role of the volunteers

08

Involvement from Artemis staff was crucial

online support via moderated WhatsApp

to the success of the programme. Each

groups. Their role was to facilitate group

team of students was supported by 2

discussion, enable analytical thinking

Artemis mentors who met face-to-face

and support effective team dynamics.

with their teams on 4 occasions to discuss

Additionally, Artemis produced weekly

portfolio performance, as well as providing

market performance bulletins.
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Rules of the game
At the launch event students received a

a ‘wildcard’ stock, from outside of the core

briefing from Artemis Fund Manager, Nick

20 companies. After the launch event,

Shenton, on how the game would work.

Artemis hosted a further 6 events, including

From a portfolio of 20 companies, teams

a Q&A session with Tesco CEO Dave

needed to select 5 companies in which they

Lewis, an evening for students to present

would invest an equal amount. They were

learnings on one of their chosen stocks and

also given an opportunity to choose

a final awards event.

arrivaleducation
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Social
Inclusion

Inclusive
Selection
Unlike many other social mobility

This decision is based on research that

programmes for 16-18-year-olds, the

academic performance at school does not

Profit Hunt is not academically selective.

directly correlate with workplace success -

Instead, Arrival chooses students based

rather it is the ‘softer skills’ that matter.

on their desire to learn, reliability,

It also gives opportunities to students who

open-mindedness and commitment.

aren’t the academic “High-Fliers”.

Our School Partners

Arrival Education works with schools and

is often the second language. Schools

colleges serving deprived communities. The

frequently have to deal with complex social

majority of their students come from low-

issues, low levels of ambition and limited

income families, are the first generation of

access to aspirational career opportunities

their family to go to university and English

for students.

arrivaleducation
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Demographics
54 students from diverse
backgrounds, 60% of whose
families earn less than £20k
annually, found themselves
in charge of hypothetical
£5million portfolios.

91 %

36%

12
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Ethnic diversity

Of which over half are
Asian/British Asian, due
to focus on East London

Female
A figure greater than the
industry average

78%

46%

Low-income
The majority of
participants have
parental income <£30k

Free school meals
A key indicator of low income.
Significantly higher than
national average of 14%

2 3
out
of

Professional Network

Two thirds of participants knew no-one
working for a leading business that they
could ask for career advice or help.

arrivaleducation
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Programme
Impact

Future Fund
Managers
Before the Artemis Profit Hunt,
students did not know anything
about Fund Management. The
programme gave them an
opportunity to experience the
sector and test their skills.

Outperforming the Market
The programme coincided with a very volatile market period, which made delivering
positive returns extremely challenging. Remarkably, all 11 teams’ portfolios delivered
positive returns. The winning team’s portfolio returned an incredible 38%, significantly
ahead of the average market return over the time period.

+18.5 %

+24.5 %

+38 %

MSCI World
Index

Average team
portfolio return

Winning team
portfolio return

arrivaleducation
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Lifelong
impact
As well as providing students with
knowledge about investment
management, the programme was
also designed to help students
develop a range of transferable
workplace skills and build their
networks.

70%

73%

16
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Sector
knowledge

Improved knowledge of
financial markets.

Future careers

Three quarters of students
said the programme
influenced their future
career plans.

100%

96%

Understanding
Improvement in
understanding of the
principles of investment.

Employability
Nearly all students
reported gaining
employability skills.

Developing transferable skills
Prior to starting the programme,

19 questions across 5 categories

all students completed a baseline

•

Communication skills

assessment comprising 19 questions

•

Analytical and decision-making

covering 5 different skill areas. The same

•

Teamwork

questions were then asked at the end

•

Confidence and resilience

of the programme, along with specific

•

Professional knowledge

questions about how the programme had
impacted students’ future career plans.

11

Hours of face to face time with
volunteers for each student

4579

WhatsApp messages between
students and volunteer mentors

arrivaleducation
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It has given me an insight into the investing world and
how it operates. I have now adapted my thinking to
account for multiple possible situations before
acting - seeing both sides of the coin.”
—Profit Hunt participant

Workplace skills
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Positive improvements were reported

At the beginning of the programme

in 89% (17 out of the 19 questions) of

students self-reported high scores

the core workplace skills areas. The two

in both areas. The demands of the

exceptions - where scores went down

programme gave students a better

over the programme - were the ability

understanding of both of these areas,

to work to deadlines, and teamwork.

leading to a recalibration of scores.

+80% 64%
Improvement in students ability

Nearly two thirds of students feel

+50%

to take actions others might

they can now spot commercial

actions required to deliver long-

perceive as risky.

opportunities and act upon them.

term outcomes.

75%

Of students believe they are

47%

Almost half of the Profit Hunt

+30%

either effective or very effective

students believe they can now

influence others.

at selecting an option to deliver

give more effective presentations

on desired outcome.

than before.

| arrivaleducation

Improvement in ability to take

Improvement in ability to

Personal impact
Beyond skill development the programme
was designed to have a broader impact on
students. Areas assessed were quality of
life, career decisions and confidence and
motivation about the future.

59%

Of students now considering

80%

Of students more confident

85%

pursuing a career in fund

or more motivated.

improvement in quality of life.

Of students reported an

management.

Professional networks
At the beginning of the programme,
only 1 out of 3 students had
someone that they could turn to in a
professional setting for advice.

+270%

Increase in student professional network.

arrivaleducation
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Artemis
Engagement
20
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Social
responsibility
The Artemis partnership is deeply aware of our broader responsibility
to society and aspires to make a positive difference to the
environment and communities in which we work and live. The Artemis
mentors continue to support students with their future choices
three months after the end of the programme. Artemis encourages
its employees to participate in a number of initiatives and has a
Charitable Foundation that supports a broad range of causes.

Embracing diversity and inclusion
Artemis recognises that the quality

investment franchises but also to our own

and commitment of our staff is a key

business. We are committed to fostering

determinant of success. We embrace

an inclusive and diverse workplace, where

difference. Different ideas and approaches

employees with different backgrounds,

create our advantage. This applies to

ideas, opinions and experience can

the way fund managers operate our

succeed.

143

93

16-18 year olds applied to be
part of the Artemis Profit Hunt

People involved across Artemis,
Arrival Education and schools

arrivaleducation
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Volunteer Impact
The primary focus of the programme
was to deliver a lasting positive
impact on the students. It was
also designed to ensure a positive
experience for Artemis staff.

Enjoyable programme
All of Artemis volunteers surveyed enjoyed
being part of the Profit Hunt

100%

Exceeded expectations
Over three quarters of volunteers stated that
the programme exceeded expectations

77%
22
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“The interactions with the students brought
new perspectives and viewpoints to how
I think about and tackle problems.”
—Profit Hunt Mentor

Two-way learning experience
Like all of Arrival Education’s

It gave them fresh perspectives.

programmes, The Artemis Profit Hunt

It introduced them to a group of people

did not just deliver results for the young

they would normally never connect with

people participating; Artemis staff

in their day-to-day lives. And it gave them

benefitted as well. Working with the

a new appreciation of the challenges

talent helped Artemis volunteers think

facing diverse talent wanting to break into

differently.

Fund Management.

85%

85 %

Of volunteers report they
have developed as part
of the programme

Of volunteers feel more able to
build authentic relationships with
someone different to them.

arrivaleducation
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The Artemis
Mentoring Team
The Profit Hunt brought
together Artemis staff

from different desks and

illustrated the company’s

sense of “one team” across
all grades and roles.

ADRIAN FROST
Fund Manager,

ZUOYI ZHOU

Analyst, US team

UK Income

ANDY MARCH
Fund Manager,
UK Income

24
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DEREK STUART

NICK SHENTON

Project Sponsor

UK Income

Fund Manager

Fund Manager,

ROSANNA BURCHERI JANNEKE MUNNIK
Fund Manager, Artemis

Sales Executive

Global Select Fund

OPE OTANIYI

Equitities Analyst

WILL WARREN

JACOB BRAHMS

US Equity

Global Income

Fund Manager,

Analyst,

CHRIS KENT

Analyst, US team

SAM MORLEY

Analyst, Global Income

RAHEEL ALTAF

CORMAC WELDON

JULIAN RODRIGUEZ

Emerging Markets

US Team

Sales

YOUNG CHUN

ANDY GRAY

WILL TAMWORTH

Situations Fund

Companies Fund

Fund Manager, Global

Analyst, US Team

Fund Manager,

Fund Manager, Special

Associate Director,

Fund Manager, Smaller

LAURENT MILLET

TRI HUYNH

PETER SAACKE

PHILIP WOLSTENCROFT

European Opportunities

Director, Strategic

Emerging Markets

European Grrowth

Fund Manager,

Sales Associate

Fund Manager, Global

Fund Manager,

Alliance

arrivaleducation
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This has been a fantastic opportunity for the
students. It has been instrumental in helping them
realise the options available to them after leaving
school. They have had to improve their discipline,
work well independently and within groups.
This has helped their practice within school.
The students were also able to see theory of their
studies in action. This has helped consolidate their
knowledge, as well as motivate further learning.
—Teacher, Partner School
26
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Thank you
The Arrival Education Team
would like to thank the following
people who were pivotal in
making the inaugural Artemis
Profit Hunt such a great success .
Schools

Artemis
Derek Stuart, Artemis

Raheel Altaf, Artemis

Sarah-Jane Gordon,

Nick Shenton, Artemis

Peter Saacke, Artemis

Langdon Park

Andy Gray, Artemis

Julian Rodriguez, Artemis

Kenni Adeboye, Morpeth

Adrian Frost, Artemis

Tri Huynh, Artemis

Sima Pindoria, Alperton

Andy Marsh, Artemis

Janneke Munnik, Artemis

Temi Oguntohun, Cardinal

Cormac Weldon, Artemis

Sam Morley, Artemis

Pole

Zuoyi Zhou, Artemis

Jacob Brahms, Artemis

Clare Greer, Brampton

Chris Kent, Artemis

Will Tamworth, Artemis

Manor

Young Chun, Artemis

Ope Otaniyi, Artemis

The Artemis Profit Hunt

Will Warren, Artemis

Michelle Blenkinsop, Artemis

Students

Rosanna Burcheri, Artemis

Beth Patterson, Artemis

Philip Wolstencroft, Artemis

Demi James, Artemis

Laurent Millet, Artemis

Katie Norman, Artemis

“I have become far more aware of the
diversity issues we have in our industry and
the high barriers of entry to students not
from privileged backgrounds.”
- Profit Hunt Mentor
arrivaleducation
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www.arrivaleducation.com

Get in touch
Office: London, SE1 9PD
Email: contact@arrivaleducation.com
Site: www.arrivaleducation.com
LinkedIn: company/arrival-education
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